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WRH UPDATE ON COVID-19 VACCINE POLICY
WINDSOR, ON. _ The following memo was issued today to all Windsor Regional Hospital employees and
professional staff regarding the implementation of our COVID-19 vaccine policy.
Windsor Regional Hospital (“WRH”) wants to update our staff and community on the status of the
implementation of its mandatory COVID-19 Vaccine Policy. (“Policy")
The Policy was unanimously passed by WRH’s Medical Advisory Committee on September 2, 2021, and was
approved by WRH’s Board of Directors on September 3, 2021. The Policy is part of a progressive plan to
ensure that all employees, Professional Staff, Affiliates, volunteers, and students (“Staff”) are vaccinated
against COVID-19, unless they have a valid exemption. The Policy follows Directive #6 implemented by the
Provincial Chief Medical Officer of Health.
The Policy is required to protect our patients, colleagues, and community and to support WRH’s ability to
provide vital health care services to the Windsor-Essex region during the ongoing COVID-19 public health
crisis, as described in greater detail in our Letter to the Community published on September 3, 2021.
The policy provided that for those Staff who did not receive the first dose of a COVID-19 vaccine
by September 22, 2021, they would be placed on a two-week unpaid leave. At that time 147 staff were
impacted by the Policy. If those Staff did not receive their first dose of a COVID-19 vaccine by October 7,
2021, their employment would be terminated; or their privileges will be suspended on an immediate mid-term
basis (with a recommendation going forward that their privileges be revoked/terminated) and the related by-law
process would be followed.
WRH is pleased to announce that 4155 or 98.5% of its employees and professional staff are fully vaccinated or
have complied with the Policy. As of October 7, 2021, 57 of the employees and 6 professional staff have not
complied with the Policy. The nursing (registered nurses, registered practical nurses and nurse practitioners)
compliance rate with the Policy is 99%.
Of these employees, 32 are considered clinical staff and 25 are considered non-clinical staff. Recruitment to
backfill these positions begins immediately. The unvaccinated staff were spread across multiple programs.
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Staff who did not receive their first dose of a COVID-19 vaccine by October 7, 2021, are being or have already
been informed that their employment has been terminated; or their privileges have been suspended on an
immediate mid-term basis (with a recommendation going forward that their privileges be revoked/terminated)
and the related by-law process will be followed. The terminated staff have not been working at WRH since
September 22, 2021.
“I want to recognize the many WRH staff, residents of Windsor/Essex and individuals from across Ontario and
Canada thanking Windsor Regional Hospital for implementing this policy for the protection of our community,
patients and staff,” stated Anthony Paniccia, WRH Board Chair.
“I want to thank the WRH team members for recognizing the importance of the COVID-19 vaccines and
leading by example for our community and Province,” stated David Musyj, President and CEO, WRH.
“We have to individually and collectively do everything in our power to minimize the risk of the spread of
COVID-19. Becoming vaccinated and following public health measures are two main key factors that reduce
risk especially in an environment we care for many immune compromised patients,” stated Dr Wassim Saad,
Chief of Staff, WRH.
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