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Windsor Regional Hospital is pleased to introduce Sarah Mushtaq as the Director of Equity, Inclusion, Diversity 
and Anti-Racism (EIDAR), effective August 22nd, 2022. 

Sarah Mushtaq has most recently served as the Indigenous Program and Patient Education Coordinator for the 

Erie St. Clair Regional Cancer Program at Windsor Regional Hospital. In 2018, Sarah was a recipient of Leadership 

Windsor/Essex’s 40 Leaders Under 40 Award. She is a community builder who works to bridge gaps between 

Windsor’s various diverse communities, immigrants, the Muslim community and key stakeholders in healthcare, 

law enforcement, the education sector, and politics.  

Through her work in the cancer program and in the community, Sarah continues to advocate for a better public 

consultation processes, equitable public policy and meaningful representation. Drawing on her work over the past 

decade, Sarah has supported public and private organizations in building internal diversity meaningfully, 

implementing inclusive policies & practices, and nurturing community relationships.  
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Sarah has provided oversight by sitting on many boards, including a past position with the City of Windsor’s 

Diversity Committee. She is an accomplished public speaker, panelist, and media commentator. Sarah holds a 

Master’s Degree in Business Administration, along with a Bachelor’s Degree in Arts & Science from the University 
of Windsor. 

In her new role, Sarah will report directly to President and CEO David Musyj. Sarah will begin the process of 

obtaining staff, patient, family and community feedback to improve health equity outcomes in the organization. 
Working under the Ontario Health framework on EIDAR supporting health system recovery goals, this work will 

lead to the creation of an EIDAR Action Plan for WRH. This plan will support the implementation of an equity lens 
to policies and practices, ensuring WRH provides safe and equitable care for each person who walks through our 

doors, no exceptions. 

Congratulations Sarah! 

 


